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Purpose

Rafiki Mwema Inc. (Rafiki) is committed to providing a safe, flexible and respectful environment for 
staff, volunteers and clients free from all forms of discrimination, bullying and harassment. 

Scope

This policy applies to all staff and/or volunteers (including Board and Committee members) of Rafiki 
and Play Kenya.  While Rafiki exists to support the activities of Rafiki Mwema and Play Kenya in 
Kenya, it should be noted that the two organisations are separate and distinct.

Rafiki is committed to providing a safe, flexible and respectful environment for staff and clients free 
from all forms of discrimination, bullying and harassment.  Rafiki will ensure that all employees 
and volunteers are treated fairly, and recruitment decisions are based on merit without regard to 
criteria unrelated to performance or suitability, such as race, sex, age, marital status or other 
attributes.

Rafiki staff and volunteers are required to treat others with dignity, courtesy and respect.

Responsibilities

The Rafiki Executive Committee, under the leadership of the Chief Executive Officer, is responsible 
for monitoring the implementation of this policy.

Authorisation

.................................................. Signature of Executive Committee Secretary
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